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new  KNOWLEDGE  for a new economy


Knowledge creation and skill development are directly linked to Canada’s productivity and social values. Investment in 
Canada’s colleges and institutes provides a key transformational advantage for business, industry and individuals alike. 
Our colleges and institutes are frontline players in addressing the changing technological and skills requirements of the 
21st Century marketplace. With the ability to respond 
rapidly and productively to business and industry needs, 
colleges are helping to secure Canada’s innovation and 
competitiveness in an increasingly demanding global 
economy.  The core mission of Canada’s colleges 
and institutes in post-secondary education is to play 
a key role in the economic and social development 
of the many communities that they serve. This 
translates to include workforce development, applied 
research, technology & knowledge transfer and 
commercialization, international educational and 
quality assurance.


The stories we present in this supplement offer 
compelling evidence of the value of colleges and 
institutes to our economic and social well-being both 
now and in the future. Rooted in over 900 communities 
Canadian colleges and institutes represent a master 
key to open the door to economic development in all 
regions of the country.


For further information contact:
Canadian Education Association www.cea-ace.ca
Association of Canadian Community Colleges
www.accc.ca


PROVIDING SOLUTIONS FOR BUSINESS AND COMMUNITIES


D E V E L O P E D  A N D  P R O D U C E D  B Y


Suite 200, 200 Town Centre Blvd.
Markham, ON  L3R 8G5
Tel: 905.940.6911
www.kennethcaplan.com


Colleges and Institutes
of Technology


Penny Milton Gerry Brown
Chief Executive Officer President
Canadian Education Association Association of Canadian Community Colleges
Association canadienne d’éducation Association des collèges communautaires du Canada


317 Adelaide Street West, Suite 300 200-1223 Michael Street North
Toronto, ON  M5V 1P9 Ottawa, ON, K1J 7T2
Tel: 416.591.6300 Tel: 613.746.6492
www.cea-ace.ca www.accc.ca


A recent independent research 
study found that:


• Colleges and institutes have contributed nearly 
$106.3 billion or 7.9 percent of current GDP to 
Canada’s national economy. 


• Colleges and institutes account for nearly eight 
percent of all direct and indirect workforce-
related income in the national economy or the 
approximate equivalent of 1.25 million jobs. 


• Taxpayers see a return of 19.5 percent on their 
annual investments in colleges and institutes and 
fully recover all investments in under a decade. 


• Every dollar of provincial and territorial tax money 
invested in colleges and institutes generates a 
five-fold return. 


• College and institute students will earn a 16.2 
percent annual return on their educational 
investment.


A d v e r t i s i n g  S u p p l e m e n t
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Long-term	Care	and	Aging
Fleming College and community 
partners built the long-term care facility 
St. Joseph’s at Fleming which also houses 
the Institute for Healthy Aging. The 
Institute provides an intergenerational 
care environment; facilitates learning  
for students and practitioners; and, 
promotes best practices in geriatric  
and long-term care.


Agriculture	and	Agri-Health
Olds College School of Innovation 
operates a 2,060 acre farm that 
facilitates environmental microbiology 
and agronomy, livestock genetics 
and nutrition, as well as crops and 
bioprocessing initiatives with industry 
and public sector partners. Dan Fullerton, 
Olds College Dean of Business 
Development, says that “by using the 
agronomic science and technology 
resources at Olds College, (we) assist 
industry to address current and 
emerging consumer requirements.”


Aquaculture
The Centre for Aquaculture and Seafood 
Development (C-ASD) of the Marine 
Institute hosts a modern aquaculture 
research facility and the Atlantic Canada 
Fishery By-Products Research Centre.  
“The need for innovative research in 
fishery and aquaculture by-products 
utilization is vital to the renewal of 
the fishing and aquaculture industries. 
By reducing the waste in the fishery 
and aquaculture sectors, all parties 
involved will benefit by having a better 
environment and an economically 
viable industry,” said Heather Manuel, 
Director, Centre for Aquaculture & 
Seafood Development.


Solutions	Snapshot
Textile	Technologies
Cégep de Saint-Hyacinthe Centre 
for Textile and Geosynthetic Technologies 
introduced an innovative solution to 
the market in 2005. SilverClearTM is an 
antibacterial and bactericidal product 
for the treatment of nanomaterials and 
textiles. The formula can be customized 
for use in different sectors, including 
healthcare. 


Manufacturing	and	Aviation
Red River College is implementing  
a College and Community Innovation 
Pilot Project with the Natural Sciences 
and Engineering Research Council.  
Leading Advanced Manufacturing 
Practices includes a “testbed” 
incorporating a model factory with 
a flexible manufacturing cell. As a 
demonstration project, the Red River 
Raycer (*r3 Solar Car) was built with 
contributions from industry, including 
Boeing Aerospace which has also been 
involved, with Standard Aero and Bristol 
Aerospace, in the College’s Stevenson 
Aviation and Aerospace Training Centre.


Industrial	Research		
and	Manufacturing
Georgian College Industrial Research 
Development Institute focuses on metal 
stamping, plastics, machining, tribology 
and hydroforming. 


Cégep de Saint-Jérôme Centre de 
développement des composites du Québec 
(CDCQ)concentrates on the performance 
and durability of manufactured products 
and has worked on stage structures and 
props with Cirque du Soleil. 


Virtual	Reality
The Centre for Advanced Visualization  
at Niagara College is involved in the 
applied research, service and transfer 
of Virtual Reality (VR) technology or 
real-time 3D modeling. “Working with 


Niagara College in visualizing traffic 
solutions over the past four years has 
put Delcan ahead of our competitors, 
and has given the company an 
increased ability to compete and win 
new business,” said Mr. Nick Palomba of 
Delcan Corporation.


Information	Technology
SAIT Polytechnic joined forces 
with Microsoft, HP, Cisco and DIRTT 
Environmental Solutions in 2005 to create 
the Centre of Innovative Information 
Technology Solutions, affectionately 
dubbed the “PlayPen,” which offers a 
simulation pod allowing companies to 
beta-test new IT solutions and model 
their current business processes in a 
secure environment.


Geomatics
The Applied Geomatics Research 
Group at Nova Scotia Community 
College undertakes research on the 
environmental health applications of 
geomatics, including climate change, 
water quality and hydrogeology, habitat 
modeling and coastal zone management. 


Renewable	Energy
Aurora Research Institute at Aurora 
College is involved in distributed power 
generation systems and new energy 
storage technologies in the Northwest 
Territories. 


The College of the North Atlantic 
is developing a prototype wave-powered 
pumping system which will capture 
energy from ocean swells.


The Northern Alberta Institute of 
Technology Fuel Cell Applied Research 
Project involves the first commercially 
operated high-voltage fuel cell in Canada. 


Innovative ideas and their applications – or solutions – need 
places to grow and develop. As strategic partners to business 
and industry, colleges and institutes are those places. 


Working in all sectors to provide the skills, the incubating environment, and the knowledge to bring ideas to fruition, 
college and institute applied research and commercialization directly supports community and workplace innovation. 


Accelerating Solutions
to Community and Workplace Innovation


A d v e r t i s i n g  S u p p l e m e n t
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For example, New Brunswick 
Community College (NBCC) in 
Miramichi worked with community 
leaders on a shared journey to diversify 
the local economy. The College added 
an innovative Multimedia Learning 
Technologies Centre of Excellence to its 
roster of programming, and according 
to Miramichi Mayor John McKay, “an 
illustration of NBCC Miramichi’s 
importance to the community over the 
years has been the development of an 
information technology cluster, with 
the program offerings from the college 
creating more than 50 IT businesses.” 


Worker shortfalls in Vancouver’s 
hospitality sector were addressed by 
Stars4Success – a program conceived 
by Vancouver Community College 
(VCC), the Vancouver Hotel General 
Managers Association, top hotels and a 
local consulting firm. Covenant House, 
a drop-in centre, identified stable, 
committed street youth who were then 
provided with hospitality training by VCC 
and the industry. Says John Nicholson, 
Former Chair, Vancouver Hotel General 
Managers’ Association “this initiative 
is not about job creation; rather it’s 
about opening doors through entry-level 
positions already available within 
hotels, while showing commitment 
to being part of the solution to a very 
real problem facing the hospitality 
and tourism industry in downtown 
Vancouver.”


In Newfoundland, the Iron Ore Company 
of Canada (IOCC) turned to College 
of the North Atlantic, Labrador 
West Campus to establish a Mining and 
Mineral Processing Technician program 
that would help meet IOCC’s forecasted 


workforce shortage of 300-500 new 
skilled employees during 2003-2008. 
The program has been adapted to the 
needs of other companies in a number 
of mining communities.


Red River College, the 
Saskatchewan Institute of Applied 
Science and Technology, Algonquin 
College, Nova Scotia Community 
College and SAIT Polytechnic 
are working with the Women in Media 
Foundation to deliver Girls’ Television 
and New Media Camps. Young girls 
from Aboriginal, immigrant and 
disadvantaged backgrounds learn how 
to make a short film tackling difficult 
topics such as gangs, politics and foster 
families. The film screenings are a major 
accomplishment for the participants, 
their families and the communities that  
support them. 


Nestled against the Niagara escarpment, 
the Niagara College Winery and 
Viticulture Program is tied to the 
economic priorities of this wine-growing 
region. The fully-licensed Niagara 
College Teaching (NCT) Winery acts as 
a learning and living laboratory, with 
30 industry leaders in winemaking, 
winery operations, viticulture, vineyard 
operations and sales and marketing 
contributing to the program. Award-
winning and innovative, the NCT Winery  
is literally growing community knowledge 
and learning from the ground up!


In the area of Information Technology, 
nine colleges and institutes (Holland 
College, Collège Communautaire 
du Nouveau-Brunswick - Bathurst, 
Cégep de Jonquière, Cégep de 
Saint-Hyacinthe, La Cité collégiale, 


Humber College, Collège Boréal, 
Red River College and Okanagan 
College) are involved in the Industry 
Canada Student Connections Program. In 
2005, 257 college students reached out 
to 8,267 participants, including seniors 
and small and medium businesses,  
to improve their efficiency in the  
on-line world. 


The economies of the Gaspésie and Îles 
de la Madeleine regions of Québec are 
transforming due to mine and paper 
mill closures and a diminishing fishing 
industry. Cégep de Matane and 
Cégep de la Gaspésie et des Îles 
are implementing training programs 
for career redirection and prosperity. 
Programs include a wind turbine 
installation and maintenance program 
that will support the deployment of 
wind farms as well as a new wind turbine 
equipment factory in the region. 


With their social, cultural and 
environmental responsibilities 
at play also, colleges and 
institutes are integral to the  
health, longevity and prosperity 
of Canadian communities.


Canada’s colleges and institutes are  
distinct from each other, but share common 
values in their deep connections to their 
communities. A plethora of programs, 
exciting variations and enterprising 
curriculum make a community’s college 
or institute a true “go-to” for sustainable 
socio-economic development solutions.


Solutions in Your  
   Community


Deeply rooted in the communities they serve, the business of real-life community 
solutions characterizes colleges and institutes. Real careers need to be built 
by prospective graduates, current workers require skills upgrading, and the 
viability of the local economy and its attractiveness to business and industry 
depends on a pool of local skills and talent. 


A d v e r t i s i n g  S u p p l e m e n t
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SENECA@MARKHAM
CONNECTING RESEARCH, INNOVATION 
AND GROWTH IN MARKHAM


Seneca proudly announces Markham’s first post-secondary 
institution – Seneca@Markham. Featuring full-time and 
part-time programs, a Research & Innovation Centre and a 
Corporate Training Centre, Seneca’s newest campus will help 
fuel Markham’s knowledge economy now and in the future.


403.317.3531 • www.grasscarp.org


AquAculture centre of excellence
lethbridge community college


lethbridge
community college’s 
Aquaculture centre 
of excellence is one 
of southern Alberta’s 
best kept secrets.


Built in 1998 with 
a grant from the 
canadian foundation
for Innovation to 
research grass carp 
control of aquatic 
vegetation, we now 
conduct three or 
four major research 
projects a year. 


Something fishy 
in cattle country


In The Economic Contribution of Canada’s 
Community Colleges and Technical Institutes, 
the independent research firm CCbenefits 
Inc. described these institutions as 
engines of economic growth and used 
four major analyses – national economic 
benefits (job and income formation), 
student perspective (higher earnings 
captured by exiting students), taxpayer 
perspective (a collection of social benefits 
and avoided costs) and investment analysis 
(the return to taxpayers for their support) 
– to provide the foundation for this 
ground-breaking report. 


Colleges and institutes affect the 
national economy in two ways: through 
purchases from local suppliers and 
wages paid to employees; and, through 
a human capital effect stemming 
from an increase in the skill base of 
the workforce. The combination of 
operational expenditures and the effect 
of past student productivity represent an 
annual contribution of $106.3 billion, or 
7.9 percent of current Gross Domestic 
Product. Colleges and institutes account 
for nearly eight percent of all direct 
and indirect workforce-related income 
in the national economy, which is 


approximately equivalent to 1.25 million 
jobs. Their activities encourage new 
business, assist existing business and 
create long-term economic growth by 
enhancing worker skills and providing 
customized training to local business and 
industry. It is estimated that the present-
day Canadian workforce embodies 
around 467.7 million hours of past and 
present college and institute training.


“The economic benefit of Ottawa’s two 
major colleges and their contribution 
to the health and vibrancy of the 
community are immeasurable,” said 
Ottawa Mayor Bob Chiarelli. “Ottawa’s 
francophone college, La Cité collégiale, 
and Algonquin College provide our 
community with a culture of discovery, 
a culture of research and a culture  
of partnership.”


From a student perspective, colleges and 
institutes are an excellent investment 
of time and money, providing an annual 
return of 16.2 percent. A graduate with  
a one- or two-year certificate earns  
35 percent more than someone without 
a high school diploma and 12 percent 
more than a high school graduate. With 
an additional year of college education, 


Colleges and institutes contribute over $106.3 billion to the Canadian 
economy and provide a remarkable return on investment.  
(2006, study by Association of Canadian Community Colleges )


A Solid Return on  
Investment 
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fuel Markham’s knowledge economy now and in the future.


earnings jump to 54 percent higher 
than someone without high school and 
29 percent higher than those of a high 
school graduate. 


“Today, Canadian individuals, 
businesses, and governments are under 
investing in their future prosperity. 
By limiting our investment in post 
secondary education, Canadians 
are under investing in themselves. 
More education increases people’s 
productivity and capacity for  innovation 
– and helps them earn higher wages,” 
said James Milway, Executive Director, 
Institute for Competitiveness & Prosperity. 


For every dollar a student 
invests in a college or institute 
education, he or she will 
receive a cumulative $4.57 
in higher future earnings 
for the next 30 years and 
recover all costs for his or her 
education in only 8.8 years. 


For every credit completed, a student 
will earn on average $128 more per year, 
and for every full-time year they attend 
additional annual earnings amount to 
approximately $3,800. These higher 
earnings total $3.7 billion per year for 
college and institute graduates for each 
year they remain in the workforce. 


“There’s no question that Keyano 
College makes a substantial 
contribution, both economically and 
by building a skilled work force, to 
the Regional Municipality of Wood 
Buffalo and to the Province of Alberta,” 
said Mayor Melissa Blake. “Keyano helps 
drive this region’s job and investment 
opportunities, improve local business 
revenues and inject more public funds 


into the market. At the same time, 
successful students benefit from 
increased earning power and 
enriched lifestyles. I know – I’m a 
Keyano College graduate!”


Canada’s colleges and institutes are 
a sound investment from multiple 
perspectives. Students benefit from 
increased earnings and improved 
lifestyles. Taxpayers benefit from 
an enlarged economy and lower 
social costs. And society as a whole 
benefits from increased job and 
investment opportunities, higher 
business revenues, greater availability 
of public funds and an eased  
tax burden.


The Economic Contribution of Canada’s 
Community Colleges and Technical 
Institutes can be found at :


www.accc.ca/english/publications/reports/
economic_study.htm. 
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Canada’s workforce growth and stability will depend on the contribution of immigrant skills and those of the 
Aboriginal population – the two fastest growing demographics in Canadian society.


Several colleges and institutes, such 
as the Saskatchewan Indian 
Institute of Technologies (SIIT) 
and the Nicola Valley Institute of 
Technology are Aboriginal-focused 
institutions. At least 60 other urban, rural 
and remote institutions are implementing 
programming that supports Aboriginal 
peoples’ culture and heritage while 
providing the skills required to succeed 
in careers of choice. For example, the 
Saskatchewan Institute of Applied 
Science and Technology (SIAST) 
recently signed agreements with the 
Montreal Cree Lake Nation and the 
Kawacatoose First Nation and, according 
to the Aboriginal Human Resource 
Development Council, “is (a) leader 
in terms of education equity, with a 
current Aboriginal participation rate 
of 18 percent. SIAST has established an 
18-member council of advisors to build 
on the success of its Aboriginal student 
recruitment and retention services.” 


Colleges and institutes identify training 
needs in partnership with Aboriginal 
leaders, First Nations bands, Aboriginal 
organizations and School Boards to 
ensure they reflect real community needs. 
According to S. Brenda Small, Dean, 
Negahneewin College of Academic and 
Community Development, “a profile 
of Northwestern Ontario ten years in 
the future suggests that the Aboriginal 
share of the total population will be  
at least 20 percent and as much as  
50 percent. (It) is immediately apparent 
that Aboriginal communities will be 
integral to the long-term sustainability 
of the entire regional economy. 
Negahneewin College is a community-
driven educational centre within 
Confederation College. Programs are 


open to all and relevant to Aboriginal 
or non-Aboriginal students who seek 
the knowledge and skills necessary 
to work with and among remote, 
rural and northern communities. For 
example, Negahneewin is in the process 
of developing a web-based Bachelor 
of Applied Human Services degree in 
Indigenous Leadership and Community 
Development.”


Randell Morris, Vice-President, 
Institutional Advancement, SIIT, says “all 
programs strike a balance between the 
required technical and educational 
skills and the cultural traditions 
and knowledge of the students. Most 
programs are (delivered) through 
joint-management agreements with 
Tribal Councils and independent 
bands. As First Nations and Aboriginal 
communities continue to grow, an 
increasing proportion of new entrants 
into the Canadian labour market will 
inevitably be First Nation or Aboriginal. 
Further educational programs must be 
made available and accessible to these 
communities. ” 


Accessibility is also of paramount 
importance to the proactive integration 
of new Canadians into the workforce. 
Colleges and institutes work with 
community organizations, local 
settlement initiatives, municipal and 
provincial governments to provide 
tailored, results-oriented language and 
workplace orientation and bridging 
training for new arrivals in Canada. 
For example, Kwantlen University 
College offers an English-as-a-Second-


Language Program for Nursing to prepare 
graduate nurses from other countries 
to write the Canadian Registered 
Nurse Examination. Through the 
Canadian Immigration Integration Project, 
a government pilot initiative managed 
by the Association of Canadian 
Community Colleges (ACCC), 
educational and language assessment, 
credential recognition and work culture 
counselling are being offered to those 
approved to immigrate to Canada from 
China, India and the Philippines, prior  
to their departure. 


Colleges and institutes are actively 
championing educational accessibility. 
In addition to delivery formats which 
allow those facing time constraints or 
living in rural and remote areas to reach 
into the post-secondary education 
system - colleges and institutes are 
also reaching out. For example, the 
Northern Alberta Institute of 
Technology (NAIT) in Motion brings 
mobile training to communities, and 
ACCC recently partnered with the 
National Institute for Rural Community 
Colleges in the United States to build an 
international community college alliance 
serving rural and remote communities to 
ensure that the socio-economic, cultural, 
environmental and productive workforce 
capacity of the rural Americas is realized. 


Reaching in and reaching out – whether 
in downtown Toronto or northern 
Nunavut, accessibility can help make 
Canadian potential a reality.


Reaching IN   
Reaching OUT


Colleges and institutes, with their roots in over 900 communities, 
are embracing traditionally under-represented groups.


A d v e r t i s i n g  S u p p l e m e n t
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For example, Suncor Energy Inc is working 
with SAIT Polytechnic in Calgary to 
prepare 150 Suncor employees to take 
their Project Management Professional 
Certification Exam over a two-year 
period. This unique corporate training 
program was tailor-made to incorporate 
Suncor terminology, processes and 
documents into SAIT courseware.  
“SAIT was open to customizing the 
program to Suncor’s needs and has 
shown flexibility in relating to the way 
we do things,” says Art Wood, Director 
of Project Management for Suncor’s 
Major Projects Group.


To keep pace with technology and a 
shifting economy, workplace-oriented 
lifelong learning is no longer optional. 
Canada’s largest trade and industry 
association, Canadian Manufacturers and 
Exporters, states that “(people), properly 
trained, are Canadian companies’ 
most important assets. Manufacturers 
are looking towards Canada’s colleges 
and institutes – with their industry 
ties, focus on employability skills 
training, forward-looking attitude and 
ability to respond quickly to change 
– as key partners in meeting the skills 
challenge.”† In 2005, the Public Policy 
Forum projected that “over 40 percent of 
federal public servants will be eligible 
to retire by 2012. And a particular skill 
set and work culture will be retiring 
with them.” 


To encourage lifelong learning, many 
colleges and institutes are forging new  
pathways in on-line and distance education. 
“New learning technologies are 
enabling education, business, and 
government sectors to collaborate 
and to implement customized lifelong 


learning solutions for learners. In 
this networked, knowledge world, 
demand-driven e-learning emerges as 
a dynamic means for both individuals 
and communities to achieve their 
social and economic development 
goal,” says Marquis L. Bureau, Chief 
Learning Officer, Novasys. 


For example, Nova Scotia Community 
College houses the Virtual Campus for 
Apprenticeship which relieves some of the 
pressures of time, travel and economic 
considerations faced by apprentices and 
their employers. Humber College 
Institute of Technology & Advanced 
Learning jointly developed the 
Canadian Medical Device Industry online 
certificate with MEDEC, the national 
trade association for the industry. “This 
program gives small- to mid-sized 
companies the ability to offer cost-
effective training for sales, marketing 
and customer service employees,” says 
Dave Enns, President, Canadian Hospital 
Specialties Ltd. and Chair, MEDEC 
Education Committee. 


Colleges and institutes are continually 
improving access and diversity through 
collaborative on-line portals, such as 
OntarioLearn (22 institutions offering  
750 courses), Contact North  
(14 institutions), eCampusAlberta  
(15 institutions) and Campus 
Saskatchewan (14 institutions). Judy 
Adams, Manager, Distance Education 
Support Services at SAIT Polytechnic, 
a member of eCampusAlberta, says 
“online access to courses is improving, 
with most technology schools offering 
about ten percent of curriculum 
online. Online training and education 
programs are enjoying phenomenal 


growth, driven by corporations 
looking to cut costs and improve skills 
training.” 


To make on-line or new degree/diploma 
certifications – such as the applied 
degree, which combines practical 
skills and theory – apply directly to 
the fast-paced world of work, colleges 
and institutes are actively involved in 
networks of employers, civic groups and 
governments. For example, Bow Valley 
College in Calgary introduced TOWES 
– Test of Workplace Essential Skills – in 
response to an identified need for skills 
in communication, reading, literacy and 
numeracy. 


Essential skills are the Velcro  
to which all other training sticks.


“(Many) employers have been using 
years-in-school or other credentials as 
proxies for ability. This can be unfair to 
other qualified individuals, some of them 
foreign-born, who have the skills but not 
the educational credentials in Canada. 
The key dimensions of essential skills have 
been found to be closely linked to success 
in the workplace,” says Conrad Murphy, 
Manager, Workplace Learning Services 
at Bow Valley College. 


With all the characteristics of a win-win 
solution applicable across all sectors, 
the growth of college and institute 
workplace-based training shows no signs 
of slowing. 


†  Honourable Perrin Beatty, President and CEO,  
Canadian Manufacturers and Exporters.  


College Canada Vol. 10 No.1.


Workplace Learning 


To upgrade their skills, change careers or respond to the requirements of employers, a large number of Canadians 
opt to attend their local college or institute on a part-time basis. When employers determine that on-site training is 
viable, they can contract the local college or institute to design and deliver workplace-based learning. Employees 
remain on-site and skills taught are customized and immediately applicable. 
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that’s why government, communities, business and industry turn to sheridan for 
collaborative solutions and research partnerships in:
• manufacturing • digital media
• health • visualization.


so turn to us… for the leadership and innovation you’d expect from sheridan.


sheridan institute of technology 
and advanced learning, 


Oakville, On


(905) 815-4261
research@sheridaninstitute.ca


www.sheridaninstitute.ca


Behind every Sheridan
BuSineSS Grad,
StandS a team of


induStry-Skilled


ProfeSSorS.


At the Sheridan School of Business, our faculty provide a personal,
practical approach to learning. Their expertise and dedication give our students
the relevant skills required to excel in today’s -- and tomorrow’s -- business environment.


Hire a Sheridan intern or Co-op student and your business will benefit from their
enthusiasm and unique skill set. 


Call 905-845-9430, ext. 2649 or 905-459-7533, ext. 2649
today for more information.


www.sheridaninstitute.ca SCHOOL OF BUSINESS







new  KNOWLEDGE  for a new economy


In addition to overseas campuses, 
Canadian colleges and institutes have 
been involved in 400 international 
development projects in 70 developing 
countries and are leading exporters 
of educational services overseas that 
support the sustainable adaptation 
and application of human resource 
development and technology transfer. 
Many developing countries want to 
improve income generation, sustainable 
labour market skills and employment 
prospects for their populations through 
formal and non-formal skills development 
– areas in which colleges and institutes 
excel. 


A direct result of the continued export 
of our learning reputation and our track 
record in high-quality, results-oriented  
post-secondary education and training,  
is the ability to attract international 
students to Canada. International student 
recruitment, as well as international 
mobility and articulation agreements, in 
turn contribute to the export marketing 
of Canadian post-secondary expertise. 


Success stories abound in the 27-year  
history of college and institute 
involvement overseas. For example, the 
Saskatchewan Institute of Applied 
Science and Technology is one of 
four institutions working with CIDA to 
build a community college in Tra Vinh, 
one of the poorest regions of Vietnam. 
Cambrian College, Cégep de 
l’Abitibi-Témiscamingue, Cégep de 
Trois-Rivières, Cégep de Thetford, 
Keyano College, Northern College, 


Algonquin College, Cégep de 
Saint-Hyacinthe and Bow Valley 
College worked with the Chilean 
government and mining companies to 
create the respected International Centre 
for Training and Technology Transfer in the 
Mineral Industry, located in Copiapo, 
Chile.


In India, more than 13 colleges and 
institutes partnered with Indian 
Polytechnics to transfer and adapt 
knowledge in developing curriculum 
to meet the demands of industry and 
business. A rural nurse practitioner 
program in Ghana run by the former 
Okanagan University College helped 
alleviate a lack of access to primary 
health care and reproductive health 
care. In Mexico, colleges and institutes 
partnered with Grupo Iusacell of Mexico 
and Northern Telecom to provide training 
supporting technology sales. Romania 
and Ukraine are home to several 
adult re-training systems which utilize 
Canadian college and institute curriculum 
development and skills training expertise 
to re-integrate adults into a post-
Communist labour market. 


Aside from its humanitarian value in 
developing countries, some may see 
the export of Canadian educational 
services and products around the 
world as benefiting only a few. This is 
not the case. The breadth of benefit is 
immense; sharing knowledge creates 
a classic win-win environment for 
all involved. International partners 
benefit from improved workforce skills 


and productive capacities, while the 
majority of Canadians benefit from the 
economic impact of job creation and the 
introduction of new ideas, awareness 
and international marketplace knowledge 
into the Canadian curriculum by faculty, 
administrators and students involved 
in international projects. Importantly, 
international revenues can also offset 
domestic costs and lower tuition fees. 


The impact of 
internationalization and 
international involvement 
on our campuses results 
in graduates entering the 
workforce with skills which 
can translate to a deepening 
of the national economy’s 
capacity to compete in 
international markets and 
an acceleration of our 
competitive advantages. 


International awareness and appreciation 
of the real world – beyond the world 
of text books – can only help in an 
age when the wider our vision and 
awareness, the broader our career 
options and choices. 


Inside the shiny new campus of the Shanghai Institute of Foreign Trade, Douglas College of New Westminster, British 
Columbia, is offering a joint degree/diploma program in Financial Markets and Investment Management. Nearby, 
Centennial College of Toronto, Ontario is working with the Shanghai Pharmaceutical School. The Sichuan Ganzi 
College for Nationalities, the China Management Training Centre, the Sichuan Forestry College and the Sichuan 
Light Industry College are partnering with Algonquin College of Ottawa, Ontario. Fourteen Canadian colleges and 
institutes are actively involved in various initiatives across China while others, such as College of the North Atlantic, 
Georgian College and SAIT Polytechnic which have campuses in Qatar, India and Kazakhstan respectively, are 
working in Africa, the Middle East, Asia and Central and Latin America. 


Internationalization
International Involvement and
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British	Columbia
Camosun College (www.camosun.bc.ca)
Capilano College (www.capcollege.bc.ca)
Columbia College (www.columbiacollege.ca)
Douglas College (www.douglas.bc.ca)
University College of the Fraser Valley (www.ucfv.bc.ca)
Justice Institute of British Columbia (www.jibc.bc.ca)
Kwantlen University College (www.kwantlen.bc.ca)
Langara College (www.langara.bc.ca)
Malaspina University-College (www.mala.ca)
College of New Caledonia (www.cnc.bc.ca)
Nicola Valley Institute of Technology  
(www.nvit.bc.ca)
North Island College (www.nic.bc.ca)
Northern Lights College (www.nlc.bc.ca)
Northwest Community College (www.nwcc.bc.ca)
Okanagan College (www.okanagan.bc.ca)
College of the Rockies (www.cotr.bc.ca)
Selkirk College (www.selkirk.ca)
Vancouver Community College (www.vcc.ca)


Yukon
Yukon College (www.yukoncollege.yk.ca)


Alberta
Bow Valley College (www.bowvalleycollege.ca)
Grande Prairie Regional College (www.gprc.ab.ca)
Grant MacEwan College (www.macewan.ca)
Keyano College (www.keyano.ca)
Lakeland College (www.lakelandc.ab.ca)
Lethbridge Community College  
(www.lethbridgecollege.ab.ca)
Maskwachees Cultural College  
(www.maskwachees.ca)
Medicine Hat College (www.mhc.ab.ca)
Mount Royal College (www.mtroyal.ab.ca)
NorQuest College (www.norquest.ab.ca)
Northern Alberta Institute of Technology  
(www.nait.ca)
Northern Lakes College  
(www.northernlakescollege.ca)
Olds College (www.oldscollege.ab.ca)
Portage College (www.portagecollege.ca)
Red Deer College (www.rdc.ab.ca)
SAIT Polytechnic (www.sait.ca)


Northwest	Territories
Aurora College (www.auroracollege.nt.ca)


Manitoba
Assiniboine Community College  
(www.assiniboinec.net)
University College of the North (www.ucn.ca)
Red River College (www.rrc.mb.ca)
Collège universitaire de Saint-Boniface  
(www.ustboniface.mb.ca)


Winnipeg Technical College (www.wtc.mb.ca)
Yellowquill College (www.yellowquillcollege.mb.ca)


Nunavut
Nunavut Arctic College (www.nac.nu.ca)


Saskatchewan
Carlton Trail Regional College (www.ctrc.sk.ca)
Cumberland Regional College  
(www.cumberlandcollege.sk.ca)
Cypress Hills Regional College  
(www.cypresshillscollege.sk.ca)
North West Regional College (www.nwrc.sk.ca)
Northlands College (www.northlandscollege.sk.ca)
Parkland Regional College  
(www.parklandcollege.sk.ca)
Prairie West Regional College (www.pwrc.sk.ca)
Saskatchewan Indian Institute of Technologies  
(www.siit.sk.ca)
Saskatchewan Institute of Applied Science  
and Technology (www.siast.sk.ca)
Southeast Regional College  
(www.southeastcollege.org)


Ontario
Collège d’Alfred (www.alfredc.uoguelph.ca)
Algonquin College (www.algonquincollege.com)
Collège Boréal (www.borealc.on.ca)
Cambrian College (www.cambrianc.on.ca)
Canadore College (www.canadorec.on.ca)
Centennial College (www.centennialcollege.ca)
La Cité collégiale (www.lacitec.on.ca)
Conestoga College Institute of Technology and 
Advanced Learning (www.conestogac.on.ca)
Confederation College  
(www.confederationc.on.ca)
Durham College (www.durhamc.on.ca)
Fleming College (www.flemingc.on.ca)
Fanshawe College (www.fanshawec.on.ca)
George Brown College (www.gbrownc.on.ca)
Georgian College (www.georgianc.on.ca)
Humber College Institute of Technology and  
Advanced Learning (www.humber.ca)
Kemptville College (www.kemptvillec.uoguelph.ca)
Lambton College (www.lambton.on.ca)
Loyalist College (www.loyalistc.on.ca)
The Michener Institute for Applied Health Sciences 
(www.michener.ca)
Mohawk College (www.mohawkcollege.ca)
Niagara College (www.niagarac.on.ca)
Northern College (www.northernc.on.ca)
Ridgetown College (www.ridgetownc.on.ca)
St. Clair College (www.stclairc.on.ca)
St. Lawrence College (www.sl.on.ca)
Sault College (www.saultc.on.ca)
Seneca College (www.senecac.on.ca)
Sheridan College Institute of Technology and Advanced 
Learning (www.sheridaninstitute.ca)


Québec
Cégep de l’Abitibi-Témiscamingue (www.cegepat.qc.ca)
Collège Ahuntsic (www.collegeahuntsic.qc.ca)
Cégep André-Laurendeau  
(www.claurendeau.qc.ca)
Collège André-Grasset (www.grasset.qc.ca)
Cégep de Baie-Comeau (www.cegep-baie-comeau.qc.ca) 
Champlain Regional College  
(www.champlaincollege.qc.ca)


Top	Ten	Reasons	to	Work	with	
Colleges	and	Institutes
	 Expertise	
	 Flexibility
	 Comprehensive	
	 Service-oriented
	 Learner-centred
	 Productive
	 Cost-effective	
	 Accessible
	 International	Linkages	
	 Results


Founded on the premise of education-
industry interaction, colleges and 
institutes are inherently sensitive to the 
requirements of the Canadian workplace. 


Their expertise is easily tailored to the 
specific needs of a client. For example, 
Collège Édouard-Montpetit is 
responding to the skilled worker needs 
of Bombardier Inc. Cégep de Matane 
is partnering with Ubisoft. Seneca 
College is a partner in the York 
Region Education Health Alliance and 
the Michener Institute for Applied 
Health Sciences works with health 
care providers. St. Lawrence College 
is home to the World Wind Energy 
Institute while Sheridan College’s 
Centre for Advanced Manufacturing 
and Design Technologies and St. Clair 
College’s Ford Centre for Excellence in 
Manufacturing help keep manufacturers 
competitive. 


Education-industry partnerships 
are a win-win situation for both 
parties. “Compass Group Canada’s 
partnership relationship with 
Humber includes the provision 
of speakers and internship 
opportunities, as well as funding 
for their Culinary Theatre and 
Demonstration Lab, and in return 
we have a pool of career-ready 
graduates from which we hire who 
are educated, not only in their field 
of culinary and/or hospitality, but 
also know our sector of foodservices 


management. It’s invaluable!” says 
Brenda Brown, Vice-President, Human 
Resources, Compass Group Canada.


Visit the websites of member institutions 
of the Association of Canadian 
Community Colleges to learn about 
these remarkable business-education 
partnerships and solutions. 
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A Top Ten Solution


Advertising Supplement
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Cégep de Chicoutimi (www.cegep-chicoutimi.qc.ca)
Dawson College (www.dawsoncollege.qc.ca)
Cégep de Drummondville (www.cdrummond.qc.ca)
Collège Édouard-Montpetit  
(www.college-em.qc.ca)
Collège François-Xavier-Garneau  
(www.cegep-fxg.qc.ca)
Cégep de la Gaspésie et des Îles  
(www.cgaspesie.qc.ca)
Collège Gérald-Godin  
(www.cgodin.qc.ca)
Heritage College (www.cegep-heritage.qc.ca)
Institut de technologie agroalimentaire,  
campus de La Pocatière (www.ita.qc.ca)
Institut de technologie agroalimentaire,  
campus de Saint-Hyacinthe (www.ita.qc.ca)
John Abbott College (www.johnabbott.qc.ca)
Cégep de Jonquière (www.cjonquiere.qc.ca)
Cégep de La Pocatière (www.cglapocatiere.qc.ca)
Collège Laflèche (www.clafleche.qc.ca)
Collège LaSalle (www.clasalle.com)
Cégep de Lévis-Lauzon (www.clevislauzon.qc.ca)
Cégep Limoilou (www.climoilou.qc.ca)
Collège Lionel-Groulx (www.clg.qc.ca)
Collège de Maisonneuve  
(www.cmaisonneuve.qc.ca)
Marianopolis College (www.marianopolis.edu)
Cégep Marie-Victorin (www.collegemv.qc.ca)
Cégep de Matane (www.cgmatane.qc.ca)
Collège Mérici (www.college-merici.qc.ca)
Collège Montmorency  
(www.cmontmorency.qc.ca)
Cégep de l’Outaouais (www.coll-outao.qc.ca)
Cégep de Thetford (www.cegep-ra.qc.ca)
Cégep régional de Lanaudière  
(www.collanaud.qc.ca)
Cégep de Rivière-du-Loup (www.cegep-rdl.qc.ca)
Collège de Rosemont (www.crosemont.qc.ca)
Cégep de Sainte-Foy (www.cegep-ste-foy.qc.ca)
Cégep de Saint-Félicien (www.cstfelicien.qc.ca)
Cégep de Saint-Hyacinthe (www.cegepsth.qc.ca)
Cégep Saint-Jean-sur-Richelieu  
(www.cstjean.qc.ca)
Cégep de Saint-Jérôme (www.cegep-st-jerome.qc.ca)
Cégep de Saint-Laurent  
(www.cegep-st-laurent.qc.ca)
Cégep de Sept-Îles (www.cegep-sept-iles.qc.ca)
Collège Shawinigan (www.collegeshawinigan.qc.ca)
Cégep de Sherbrooke (www.cegepsherbrooke.qc.ca)
Cégep de Trois-Rivières (www.cegeptr.qc.ca)
Vanier College (www.vaniercollege.qc.ca)
Cégep de Victoriaville (www.cgpvicto.qc.ca)
Cégep du Vieux-Montréal (www.cvm.qc.ca)


New	Brunswick
New Brunswick Community College  
(www.nbcc.nb.ca)
Collège Communautaire du Nouveau-Brunswick  
(www.nbcc.nb.ca)


Newfoundland	&	Labrador
College of the North Atlantic (www.cna.nl.ca)
Marine Institute (www.mi.mun.ca)
Centre for Nursing Studies (www.cns.nf.ca)


Nova	Scotia
Université Sainte-Anne – Collège de l’Acadie  
(www.usainteanne.ca)
Nova Scotia Agricultural College  
(www.nsac.ns.ca)
Nova Scotia Community College (www.nscc.ca)
University College of Cape Breton  
(www.capebretonu.ca)


Prince	Edward	Island
Holland College (www.hollandc.pe.ca)
Société éducative de l’Île-du-Prince-Édouard  
(www.socedipe.org)
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His ability is not in question. Nor his drive. But the financial 
challenges of a post-secondary education could have easily 
extinguished Holida’s potential to benefit our country as an 
information technology specialist. He’s one of over 450,000 
students helped through the programs and research of the 
Canada Millennium Scholarship Foundation. 


Each year we offer over 120,000 need-
and merit-based grants for post-secondary 
study. We’re also paying special attention


to lower-income families and Aboriginal peoples, opening 
doors for many who may not have considered post-secondary 
education as an option. Once inside, students can learn to see 
themselves and their role in society in a new way. And, like 
Holida, can help fulfill Canada’s great potential by fulfilling
             their own. To find out more about our programs,


          or if you know of someone who might
               benefit from them, visit our web site. 


          www.millenniumscholarships.ca


It’s a sImple, straIghtforward arrangement:
fIrst, Canada helps transform holIda tek.
then, holIda tek helps transform Canada.


Holida Tek   Information Technology Management Student
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